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Components of Comprehensive Language
Arts/Literacy




Guiding Principles of the Writing Block

Time

Ownership and Engagement
Response

Relationships

Authenticity

Knowledge base

Progression of instruction

Mentor authors
Differentiated instruction
Start with strengths
Nudging

Explicit teaching
Independence

Live what we teach
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Time in the Writing Block
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The Writing Process
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Structure of a Minilesson

Teach




Planning Document
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Individual Conferences
and Small-Group
Instruction

Meeting the Needs of Individuals




Types of Conferences

« Compliment

» Research-Decide-Teach

» Coaching




Compliment Conference

« Research
« Ask questions, look at artifacts, have student read aloud

« Decide

« Compliment

* Be specific.

* Name what the student has done rather than praising the product
« Tell WHY this was a good thing to do




Research-Decide -Teach Conference

Research (2-3 minutes)

* “How’s it going?”’

« “What are you Working on as a writer?”’

»  Decide

* “Teach the writer not the writing”’
«  Compliment (1 minute)
+  Teach (1.-2 minutes)
»  Coach/Active Engagement (1-3 minutes)

»  Link (30 seconds)

« “Today and everyday...”




Coaching Conference

Used when you already know what you want to teach.

« Teach
* Remind of their goal

« Offer a strategy
« Coach

» Use prompts to coach

« Link
* Repeat the strategy and tell expectations for use independently




Swall Group Work

« 5-8 minutes at the most
« 3 to 4 students

« Purpose is for practice or to teach skills assessment based
need

* Pre/post
* Read pieces

» Observation




Structure of a Small Group
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Planning for a Small Group

1. Teaching Point

2. Method

3. Tool

4. What does practice look like?

Don't plan longer than it takes to deliver!




Share

« Short — 3-5 minutes

« Not Author’s Chair

» Remind students of the day’s work
» Gallery walk

« Symphony share

« Can be instructional — share a tip, set up for next day'’s
work
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